WISCONSIN WATERFOWL ASSOCIATION

HABITAT EDUCATION LEGISLATION

Position Title: Executive Director

Organization: Wisconsin Waterfowl Association (WWA)
Location: Remote, Wisconsin

Reports To: Board of Directors

Supervised by: WWA Board President

Status: Full-Time, Exempt

About the Wisconsin Waterfowl Association (WWA):
The Wisconsin Waterfowl Association is a nonprofit conservation organization dedicated to the
enhancement of Wisconsin’s waterfowl and wetland resources. WWA has three purposes:
¢ Restore and conserve Wisconsin’s wetland and waterfowl resources.
o Educate waterfowlers in their progression from natural resource consumer to steward.
e Promote policies that conserve Wisconsin’s resources and promote the rights of citizens to
hunt.

Position Summary:

The Executive Director serves as WWA's chief executive and is responsible for the overall
leadership, strategic direction, financial health, and effective management of the organization. The
Executive Director works closely with the Board of Directors to fulfill WWA’s mission and advance its
programs, partnerships, and public presence. Key objectives include continuing WWA'’s mission
impact trajectory, building financial resiliency, and growing chapters and membership throughout the
state.

Key Responsibilities:

Strategic Leadership & Governance

e Collaborate with the Board to develop and implement strategic goals and policies.
¢ Provide regular, transparent communication and reporting to the Board.

e Lead annual planning and evaluation efforts to measure impact and guide growth.
e Ensure WWA practices evoke confidence in donors, other investors, and members.

Fundraising & Development

e Develop and execute a diversified financial strategy including chapter fundraising, grants,
events, major gifts, sponsorships, and donor cultivation.

e Build and maintain relationships with individual, corporate, and foundation donors.

e Oversee fundraising events, grant management, and campaigns that align with WWA'’s mission
and brand.

Operations & Financial Management

e Oversee all organizational operations for efficiency, effectiveness, and adherence to legal and
ethical standards.

e Develop and manage the annual budget in collaboration with the Director of Administration,
Treasurer, and Board.

e Ensure compliance with nonprofit regulations and best practices.


https://wisducks.org/conservation/
https://wisducks.org/education/
https://wisducks.org/advocacy/

Program Oversight

o Direct the development, implementation, and evaluation of habitat restoration, education, and
advocacy programs.

e Coordinate with partners, including government agencies, nonprofits, and community
stakeholders. This includes overseeing and expanding current partnerships with the Wisconsin
Department of Natural Resources, the US Fish and Wildlife Service, and the Natural Resources
Conservation Service.

e Support and direct staff and volunteers in delivering impactful programs throughout the state.

Public Relations & Advocacy

e Serve as the WWA'’s primary spokesperson and public representative.

e Promote awareness of WWA'’s mission and programs through media, public speaking, and
outreach efforts, including oversight and guidance of WWA's monthly newsletter, social media,
and other media efforts.

o Represent WWA interests in conservation and policy discussions at the state and local levels.

Staff & Volunteer Management

o Recruit, supervise, and support staff, interns, and contractors.

e Foster a positive, mission-driven workplace culture.

o Work with regional volunteers and chapter leaders to grow WWA's mission impact, membership,
and engagement.

Qualifications:

Bachelor’'s degree in natural resources, nonprofit management, business, or related field.

Five years of leadership experience in nonprofit management, conservation, or a related sector.
Proven success in fundraising, financial oversight, and program development.

Strong organizational, interpersonal, and communication skills.

Passion for waterfowl, wetlands, outdoor heritage, and conservation.

Experience working with boards, volunteers, and diverse stakeholders.

Knowledge of Wisconsin’s environmental landscape and waterfowl issues is highly desirable.

Characteristics of a successful candidate

e Hard-working, upbeat, engaging.

e Strategic perspective with get-it-done supervisory skillsets.

e Flexibly opportunistic and entrepreneurial, driven by organizational growth while managing day-
to-day operations.

Compensation: Salary consistent with small non-profits in the state. The starting salary range for

this position is between $70,000 and $75,000, with eligibility for annual bonuses and salary

increases contingent upon the Association’s achievement of its goals. The benefits package is

minimal. No health care package is being offered. The position allows for generous vacation/holiday

as well as paid time off opportunities.

How to Apply:

Please submit a cover letter that references relevant work experience and a resume detailing your
education and professional background, including three references, to info@wisducks.org by July
25, 2025.
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